> Does the law or applicable CBA(s) mandate

» Does the law or applicable CBA(s) mandate a

9mak miinasibatlari va maggulluga dair ganunvericilikda olan bazi asas muddaalar

Suallar

YES
criteria for setting the minimum wage (i.e.,
economic growth, cost of living, etc.)? (Y/N)

NO ©
periodic process of minimum wage update?
(Y/N)

Does the law mandate social consultation
before setting the minimum wage for the first
time, if not established previously, or for
updating the minimum wage, if established
already? (Y/N)

YES

Does the law mandate equal remuneration YES

for work of equal value? (Y/N)

Cavablar

1.1 WORKERS’ CONDITIONS

Cavablarin asasi va ya istinad edilan
qanunvericilik aktlari

©mak Macallesi, Madds 155

2. Minimum amak haqgqi — iqgtisadi, sosial serait nezere
alinmagla ganunvericilikle ixtisassiz emaye va xidmata
g6re aylig amak haqgqginin en asagi seviyyasini miayyan
eden sosial normativdir.

Yasayis minimumu haqgqinda” Azarbaycan Respublikasi
Qanununun, Maddas 5.1

Olke (izre tosdiq edilmis yasayis minimumu
amakhaqginin minimum mablaginin, maavinatlerin,
tegaudlerin, digar ddanislerin va tUnvanli dovlet sosial
yardiminin tayin edilmasi magsadils ehtiyac meyarinin
musyyan edilmasinin asasini tagkil edir.

Qanunvericilikde minimum amakhaqqinin periodik
yenilenmasini nezerde tutan middea mdvcud deyil.

Azearbaycan Respublikasinin ®mak ve Bhalinin Sosial
Mudafiesi Nazirliyi iizrs hliquqi aktlarin gebulunda ve
fealiyyat istiqgamatlari ila bagl ictimai nazarstin tagkilinde
vatandas cemiyyati institutlarinin istirakinin temin
olunmasi magsadile Nazirlik yaninda 9 vetandas
coemiyyati institutundan ibaret ictimai suranin yeni tarkibi
muayyanlasib.

©mak Macallssi Madds 9 . ®mayin édanilmasinda
barabarlik

9.1. Cinsindan asili olmayaraq bir is yerinds islayan, eyni
ixtisas daracasine malik olan, eyni is saraitinds islayan,
eyni dayerli isi yerine yetiron isgiloere amekhaqq,
hamginin mikafatlar va iscini haveslendirmak magsadile
6denilen diger maddi ddenigler eyni ddenilmalidir.

©mak Macallesi, Madds 16

©mak munasibatlerinds vatendasligina, cinsinag, irgina,
dinina, milliyystine, dilina, yasayis yerina, emlak
vaziyyatina, ictimai-sosial mengayins, yasina, aila
vaziyyetina, agidasine, siyasi baxiglarina, hamkarlar
ittifaglarina ve ya basqa ictimai birliklere mansubiyyatins,
qullug mévgeyina, hamginin iscinin isglzar keyfiyyatlari,
pesakarliq seristasi, emayinin naticeleri ila bagdli olmayan

Linklar
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> Does the law explicitly prohibit
discrimination in hiring based on the
following criteria? (Y/N)

> Does the law explicitly prohibit
discrimination in employment based on the
following criteria? (Y/N)

> Does the law explicitly prohibit
discrimination in dismissal based on the
following criteria? (Y/N)

10a. Race and ethnicity YES

10b. Gender YES

10c. Religion or belief YES

10d. Political opinion YES

10e. Sexual orientation NO ©

10f. Disability YES

10g. National extraction (place of birth, ancestry, or
foreign origin) or social origin YES

10h. Trade-union membership YES

10i. Other, please describe: Other public associations
membership

10a. Race and ethnicity YES

10b. Gender YES

10c. Religion or belief YES

10d. Political opinion YES

10e. Sexual orientation NO ©

10f. Disability YES

10g. National extraction (place of birth, ancestry, or
foreign origin) or social origin YES

10h. Trade-union membership YES

10i. Other, please describe: Other public associations
membership

10a. Race and ethnicity YES

10b. Gender YES

10c. Religion or belief YES

10d. Political opinion YES

10e. Sexual orientation NO ©

10f. Disability YES

10g. National extraction (place of birth, ancestry, or
foreign origin) or social origin YES

10h. Trade-union membership YES

10i. Other, please describe: Other public associations
membership

diger amillare gbrs isciler arasinda har hansi ayri-
seckiliya yol verilmasi, hamin amillar zemininda bilavasite
vo ya dolayisi il imtiyazlarin ve guzastlerin misyyan
edilmasi, habels hiquglarinin mahdudlasdiriimasi gati
gadagandir.

Omeak Macallesi, Madds 16

©mak minasibatlerinds vatendasligina, cinsins, irgina,
dinina, milliyyatine, dilina, yasayis yerina, amlak
vaziyyating, ictimai-sosial mengayins, yasina, aila
vaziyyatine, aqidasing, siyasi baxislarina, hemkarlar
ittifaglarina ve ya basqa ictimai birlikleare mansubiyyatins,
qullug mévgeyina, hamginin isginin isgiizar keyfiyyatleri,
pesakarliq seristasi, emayinin naticeleri ile bagdli olmayan
diger amillare gors isciler arasinda har hansi ayri-
seckiliya yol verilmasi, hamin amillar zemininda bilavasite
vo ya dolayisi il imtiyazlarin ve guzastlerin misyyan
edilmasi, habels hiquglarinin mahdudlasdiriimasi gati
gadagandir.

Omak Macasllesi, Madds 16

©mak minasibatlerinds vatendasligina, cinsins, irgina,
dinina, milliyyatine, dilina, yasayis yerina, amlak
vaziyyating, ictimai-sosial mengayins, yasina, aila
vaziyyatina, aqidasing, siyasi baxislarina, hemkarlar
ittifaglarina va ya basqa ictimai birlikleare mansubiyyatins,
qullug mévgeyina, hamginin isginin isgiizar keyfiyyatleri,
pesakarliq seristasi, emayinin naticeleri ile bagdli olmayan
diger amillare gbrs isciler arasinda har hansi ayri-
seckiliya yol verilmasi, hamin amillar zemininda bilavasite
vo ya dolayisi il imtiyazlarin ve guzastlerin misyyan
edilmasi, habels hiquglarinin mahdudlasdiriimasi gati
gadagandir.

Omak Macasllesi, Madds 16

©mak minasibatlerinds vatendasligina, cinsins, irgina,
dinina, milliyyatine, dilina, yasayis yerina, amlak
vaziyyating, ictimai-sosial mengayins, yasina, aila
vaziyyatine, aqidasing, siyasi baxislarina, hemkarlar
ittifaglarina ve ya basqa ictimai birlikleare mansubiyyatins,
qullug mévgeyina, hamginin isginin isgiizar keyfiyyatleri,
pesakarliq seristasi, emayinin naticeleri ile bagdli olmayan
diger amillare gors isciler arasinda har hansi ayri-
seckiliya yol verilmasi, hamin amillar zemininda bilavasite
vo ya dolayisi il imtiyazlarin ve guzastlerin misyyan
edilmasi, habels hiquglarinin mahdudlasdiriimasi gati
gadagandir.
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Does the law grant all workers the right of
freedom of association and assembly? (Y/N)

Does the law grant all workers the right to
collective bargaining? (Y/N)

Does the law expressly prohibit forced
labor? (Y/N)

Does the law mandate labor inspectorates to
enforce national legislation on forced labor
(that is, to check for forced or compulsory
labor, identify vulnerable employees, inspect
for abusive employment relationship, etc.)
(Y/N)

What is the minimum age for employment as
specified in the law? (Age)

What is the minimum age for light work?
(Age)

What is the minimum age for hazardous
work? (Age)

Does the law prohibit children from
performing work that is likely to harm their
health, safety, or morals? (Y/N)

Does the law require labor inspectorates to
enforce national legislation on child labor?
(that is, minimum age of workers, types of
work young workers are involved in, working
hours, not prejudice to their education or
ability to benefit from education) (Y/N)

YES

YES

YES

YES

15 4

15 4

18 4

YES

YES

Omak Macallesi, Madds 277

1. isi davam etdiren isgilerin emak funksiyasini yerine
yetirmalarine mane olmadan tatilgiler is yerinda ve ya
bilavasits muassisanin yaxinhdinda sarbast toplasaraq
danisiglarin gedisini mizakira etmak, mitingler ve diger
kutlavi tedbirlar kegirmak hiiququna malikdirlar.

2. Iscilerin bu maddada nazards tutulmus sarbast
toplasmaq hiiququ muvafiq ganunvericilikle miisyyan
olunmus qaydalara amal edilmakls hayata kegirilir.
Omak Macallesi, Madda 32

Kollektiv mugavilanin quvvesi

7. Kollektiv migavile miassisanin butln isgilarine, o
cumladan kollektiv migavile quvveys mindikden sonra
ise gabul olunan sexslara samil edilir.

Konstitusiya, Madda 35
Ill. Heg kas zorla igledile bilmaz.

©mak Macallssi Madds 15

1. Bu Macallanin va amak ganunvericiliyina dair digar
normativ hliqugi aktlarin telablerina amal olunmasina
dovlst nazarstini miivafiq icra hakimiyysti orqgani hayata
kegirir.

Omak Macallsesi, Madds 249

Yas! 15-dan az olan sexslarin isa gabul edilmasinas yol
verilmir.

Omak Macallesi, Madds 249

Yasi 15-dan az olan sexslarin isa gabul edilmasinas yol
verilmir.

Omeak Macallsesi, Madds 250

©mak saraiti agir, zerarli olan is yerlarinds, habels yeralti
tunellorde, saxtalarda ve digar yeralti islords, exlaqi
kamilliyine manfi tasir gosteren geca klublarinda,
barlarda, alkoqollu ve energetik ickilarin, titln
mamulatlarinin, toksik preparatlarin istehsali, daginmasi,
satisl ve saxlaniimasi iglerinda, narkotik vasitalerin,
psixotrop maddalarin ve onlarin prekursorlarinin
dovriyyesi ile bagl olan ve hayatina, saglamligina ve ya
manaviyyatina tehlika térads bilan diger iglerds yasi 18-
dan az olan sexslarin emayinin tatbiq edilmasi
qadagandir. icbari imumi orta tehsil hagginda
ganunvericiliyin samil edildiyi yag! 18-dan az olan
soxslarin bu tahsilini tam hacmda almaqg imkanindan
mahrum eds bilan iglera géturilmasi gadagandir.

"Usaq emayinin an pis formalarinin gadagan edilmasina
vo onlarin aradan qaldiriimasi tgin tacili tadbirlera dair"
Konvensiyaya (onun muddaalarini tamamlayan 190
ndmrali Tévsiys daxil olmagla) gosulmaq barasinda
AZBRBAYCAN RESPUBLIKASININ QANUNU- IXM-dan
maddelar alave olunmalidir (cerima)
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What hazardous sectors are excluded from
the occupational health and safety (OHS)
regulation? (Y/N)

Does the law mandate a periodic review of
OHS regulations? (Y/N)

Does the law require employers to establish
internal complaints or grievance
mechanisms for reporting violence,
discrimination, harassment, and/or bullying
at the workplace? (Y/N)

Does the law require employers to provide
workers with information and training on
how to identify hazards and risks of violence,
discrimination, harassment, and/or bullying,
including prevention and protection
measures? (Y/N)

Per calendar year, how many fully paid
working days of annual leave is a worker on
a permanent contract with the following
years of employment eligible for?

29a. Ship-breaking (ship disposal involving the breaking
up of ships as a source of parts or extraction of raw
materials) NO

29b. Agriculture NO

29c¢. Mining NO

29d. Construction NO

YES

YES

YES

36a. With more than 6 months of employment but less
than 1 year: [number of working days] [minimum 21
calendar days]

36b. With more than 1 year of employment but less
than 5 years: [number of working days] [minimum 21
calendar days]

36¢. With more than 5 years of employment but less
than 10 years: [number of working days] [minimum 23
calendar days]

istehsalatda badbaxt hadissler ve pese xastalikleri
naticasinda pese amak gabiliyyatinin itirilmasi hallarindan
icbari sigorta hagqinda Qanun

Beynalxalg ®mak Taskilatinin “©mayin Tahlikssizliyi va
Gigiyenasi hagqinda” 155 némrali Konvensiyasi 29 may
2023-cu ilds ratifikasiya olunmusdur ve Konvensiyanin 4-
cli maddasinin birinci hissesina asasen har bir Uzv milli
soraita va tecrlibaya uygun olaraq ve isegétiuranlari va
iscilari an ¢ox temsil edan tagkilatlar ile maslahatlasma
soraitinde emayin tahllkasizliyi va gigiyenasi va
istehsalat mahiti Gzre razilasdiriimis milli siyasati
formalasdirir, hayata kegirir ve dovri olaraq yeniden
nazerdan kegirir.

Omeak Macallsesi, madds 12

e) iscilerin arize va sikaysatlarine ganunvericilikde nezarda
tutulmus muddatds ve gaydada baxmaq;

Omak Macallesi, madds 294

Kollektiv mugavilalards nazerds tutulmus hallarda
muassisalerde hamkarlar ittifaglar tegkilatinin nazdinda
ferdi emak miibahisalerine mahkemaya gadar baxan
organin yaradilmasi nazerds tutula biler. Bu organin
yaradilmasi va fealiyyat qaydasi kollektiv miigavilslarle
nizama salinir.

Omak Macallesi, Madds 215

Muassisanin mulkiyyatcisi ve isagdturani iscilarin is
yerlarinde amayin miihafizesi normalarinin ve
gaydalarinin yerina yetiriimasina bilavasita
cavabdehdirler va asagidaki tadbirlerin hayata
kegiriimasini temin etmalidirler:

iscilarin amayin mihafizesi normalari ve gaydalari izre
tehsilinin, telimatlandiriimasinin, biliklerinin
yoxlanilmasinin tagkil edilmasini va emayin mihafizasinin
tabligini.

Omak Macallesi, Madds 114

2. Iscilere ddenisli @sas mazuniyyet 21 taqvim giiniinden
az olmayaraq verilmalidir.

Omak Macallesi, Madds 116

1. ®mak stajindan asih olaraq isgilara:

bes ilden on iladek eamak staji oldugda — 2 teqvim gunu;
on ilden on bes iladek eamak staji oldugda — 4 teqvim
gina;
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36d. With more than 10 years of employment but less on bes ildan gox amak staji oldugda — 6 taqvim gunu
than 20 years: [number of working days] 36e. With muddaetinde alave mazuniyyat verilir.

more than 20 years: [number of working days]

[minimum 25 calendar days (between 10-15 years,

minimum 27 calendar days (more than 15 years)]

» Per calendar year, how many fully paid 39a. With more than 6 months of employment but less “Macburi dévlat sosial sigortasi Uzra ddemsalarin ve emak | https://e-
working days of sick leave is a worker on a than 1 year: [number of working days] [60% of average | qabiliyyatini mivaqgsati itirmis isgilare sigortaedanin ganun.az/framewor
permanent contract with the following years monthly salary] voesaiti hesabina ddenilan miavinatin hesablanmasi va k/3468
of employment eligible for? 39b. With more than 1 year of employment but less Odenilmasi hagginda Bsasnama’nin tesdiq edilmasi
than 5 years: [number of working days] [60% of bareds Qerari
average monthly salary] 62. ©®mak gabiliyyatinin muvaqgati itiriimasi hallarinda
39c. With more than 5 years of employment but less muavinat asagidaki migdarda verilir:
than 10 years: [number of working days] [60% of gazancin 100 faizi migdarinda:
average monthly salary for up to 8 years of work 12 il va daha gox sosial siJorta staji olan isgilara.

experience and 80% for employees with 8 to 12 years
of work experience]

39d. With more than 10 years of employment but less
than 20 years: [number of working days] [80% of
average monthly salary for up to 12 years of work
experience and 100% for employees with more than 12
years of work experience]

39e. With more than 20 years of employment: [number
of working days] [100% of average monthly salary]

1.2 Employment Restrictions and Costs

> Does the law allow the use of fixed-term YES Omak Macallesi Madds 47 https://e-

contracts for any type of task/job? (Y/N) ganun.az/framewor
k/46943

> Does the law allow the use of fixed-term YES ©mak Macallasi, Madds 45. https://e-
contracts for permanent tasks specifically, 4. ©mak funksiyasinin yerina yetiriimasi sartlarine goére ganun.az/framewor
i.e., tasks or jobs of permanent nature to the isin va ya g0starilon xidmatlarin daimi xaraktera malik k/46943
firm, not dissolved once the task is oldugu gabaqcadan balli oldugu hallarda, bu Macallenin
accomplished? (Y/N) 47-ci maddasi ilo miiayyan edilan hallar istisna

olmagqla, emak miqavilasi middsti misayyan edilmaden
baglanmalidir.

» What is the maximum number of overtime [max. 4 hours per day in standard jobs, but no more ©mak Macallasi Madda 100. https://e-
working hours per week mandated by law? than 2 days in a row / max. 2 hours per day in 1. Har bir igci dalbadal galen iki is glni erzinde dérd ganun.az/framewor
[number] workplaces with harsh working conditions, but no more | saatdan, emak garaiti agir va zarerli olan is yerlarinde ise | k/46943
than 2 days in a row iki saatdan cox is vaxtindan artiq iglers calb edils bilmaz.
» Does the law mandate a wage premium for YES Omak Macallasi, Maddas 9. https://e-
overtime work? (Y/N) ©mak mugqavilesi Uizra iscinin 8sas huquglar ganun.az/framewor
e) is vaxtindan artiq vaxtda isa calb olundugda slave k/46943

amak haqgqini almaq va ya onun verilmasini taleb etmak;
Omeak Macallasi, Madds 165.

1. isgilers is vaxtindan artiq vaxt arzinds goriilen isin har
saatl U¢ln emak haqqi asagidaki kimi 6danilir:

amayin vaxtamuzd ddenilma sisteminda saatlq tarif
(vezife) maasinin ikigat mablaginden asadi olmamagq|a;
amayin isemuzd ddanilma sisteminda isemuzd amak
haqgqi tam 6danilmakle mivafig deracali (ixtisasl)


https://e-qanun.az/framework/3468
https://e-qanun.az/framework/3468
https://e-qanun.az/framework/3468
https://e-qanun.az/framework/46943
https://e-qanun.az/framework/46943
https://e-qanun.az/framework/46943
https://e-qanun.az/framework/46943
https://e-qanun.az/framework/46943
https://e-qanun.az/framework/46943
https://e-qanun.az/framework/46943
https://e-qanun.az/framework/46943
https://e-qanun.az/framework/46943
https://e-qanun.az/framework/46943
https://e-qanun.az/framework/46943
https://e-qanun.az/framework/46943

Does the law allow night work? (Y/N)

Does the law allow Night Work, defined as
work performed for not less than seven
consecutive hours, including the interval
from midnight to 5 a.m.?

Does the law mandate that Overtime Work be
remunerated at a rate not less than one and
one-quarter (1.25) times the regular rate?

> What is the maximum number of working

hours per week, including Overtime,
mandated by law?

Please provide the monthly minimum wage
or floor in local currency for a worker on a
permanent contract, over 25 years of age
with lowest complexity of work and
corresponding responsibilities, in the largest
business city in the economy, for the
following two sectors:

YES

YES

YES

Maximum number of working hours per day is 8 hours.

In addition, each employee cannot be engaged in
overtime work for more than four hours during two
consecutive working days, and more than two hours in
workplaces with hazardous and harmful working
conditions.

63a. Manufacturing (car parts industry): [numerical
value of wage in local currency] [aprx. 374-422 AZN]
63b. Services (food retail): [numerical value of wage in
local currency] [aprx. 374-406 AZN]

vaxtamuzd isginin saatliq tarif (vezife) maasindan asagi
olmamagla slave hagq mablaginds.

2. ®mak mugavilssinda, kollektiv migavileds is vaxtindan
artiq vaxt arzinds gorilan ise gors iscilare daha yuksak
mablagda slava haqqin ddenilmasi nezerds tutula biler.
3. Is vaxtindan artiq islerin slavs istirahat giinii ile evaz
edilmasina yol verilmir.

©mak Macallssi Madds 97

1. Saat 22-dan sehar saat 6-dok olan miiddat geca vaxti
sayilir.

©mak Macallssi Madds 97

1. Saat 22-den sahar saat 6-dek olan muddat geca vaxti
sayilir.

2. Mivafiq icra hakimiyysti orqani tarsefinden miayyan
edilmis amok soraiti agir ve zerarli olan is yerlarinds,
habels xususi xarakterli islords ¢alisan iscilerin glindalik is
vaxtinin an azi yarisi gece vaxtina dusdukdas, is vaxtinin
geca vaxtina dusen hissssi bir saat gisaldilir.

Omak Macallesi, Madds 166

1. isgilers is vaxtindan artiq vaxt arzinds goriilen isin har
saatl i¢ln emak haqqi asagidaki kimi 6danilir:

amayin vaxtamuzd ddenilma sisteminda saatlq tarif
(vezife) maasinin ikigat mablaginden asagdi olmamagq|a;
amayin iseamuzd ddanilma sisteminda isemuzd amak
haqqi tam 6danilmakle mivafiq deracali (ixtisasl)
vaxtamuzd isginin saatliq tarif (vezife) maasindan asagi
olmamagla slave hagq mablaginds.

2. ®mak mugavilssinda, kollektiv migavileds is vaxtindan
artiq vaxt arzinds gorilan ise gors iscilare daha yuksak
mablagda slava haqqgin ddenilmasi nezards tutula biler.
Omak Macallesi, Madda 89

2. Gundaslik normal is vaxtinin miiddati sakkiz saatdan
artiq ola bilmaz.

3. Gundalik normal is vaxtina uygun olan haftslik normal
is vaxtinin muddaeti 40 saatdan artig musyyan edile
bilmaz.

Omak Macallsesi, Madda 100

1. Har bir isci dalbadal gelen iki is gunu erzinds dérd
saatdan, amak saraiti agir ve zararli olan is yerlarinds isa
iki saatdan ¢ox is vaxtindan artiq iglers calb edils bilmaz.

©OSMN terafinden suala cavabdaki regamlar Vahid Tarif
Cadvalina asasan muayyanlagmisdir.
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Does the law require firms to pay for
unemployment protection for the following
types of workers? (i.e., the payment
requirement could be part of labor taxes,
social security contribution, or separate non-
tax-related payment incurred by the firm if a
worker is terminated earlier on a basis of
redundancy) (Y/N)

Does the law require firms to pay for health
care for the following types of workers? (the
payment requirement could be part of labor
taxes, social security contribution, or
separate non-tax-related mandatory payment
incurred by the firm) (Y/N)

Does the law require firms to pay retirement
pension for the following types of workers?
(the payment requirement could be part of
labor taxes, social security contribution, or
separate non-tax- related mandatory
payment incurred by the firm) (Y/N)

Does the law allow individual dismissal
based on the following reasons? (Y/N)

Does an employer have to notify a third party
before terminating a group of employees
equivalent to a collective redundancy—
according to your economy's legislation—in
the private sector? (Y/N)

Does an employer need to obtain an
approval from a third party before
terminating one employee in the private
sector? (Y/N)

64a. Permanent (open-ended) full-time worker on firm'’s
payroll YES ©
64b. Fixed-term full-time worker on firm’s payroll YES

64c. Part-time worker on firm’s payroll YES ©
64d. Temporary agency worker YES ©
64e. Platform worker NO

65a. Permanent (open-ended) full-time worker on firm'’s
payroll YES ©
65b. Fixed-term full-time worker on firm’s payroll YES

65c. Part-time worker on firm’s payroll YES ©

65d. Temporary agency worker YES ©

65e. Platform worker NO

YES ©), if they have labor contract regardless of types
of workers

67a. Worker capacity (i.e., performance) YES

67b. Worker conduct (i.e., misconduct or fault) YES
67c. Business need YES

67d. Other, please describe

68a. Yes, notification should be given to the public
administration, i.e., Ministry of Labor

68b.Yes, notification should be given to workers’
representatives

68c. No

68d.0Other, please explain:

69a. Yes, approval should be obtained from the public
administration, i.e., Ministry of Labor

69b.Yes, approval should be obtained from workers’
representatives (in special cases)

69c. NO

69d.0ther, please explain:

64e Platforma isgilarinin emak miiqavilasi olmadigi Gglin
issizliya géra ddenis qanunvericilikde nazarde
tutulmamisdir.

64e Platforma isgilarinin emak miiqavilasi olmadigi tglin
icbari tibbi sigorta ganunvericilikds nazarda
tutulmamisdir.

©M, Maddas 70. isegétiiren tersfinden emak
muqavilasinin lagv edilmasinin asaslari

©mak muqavilesi isagoturan terafindan asagidaki
asaslarla lagv edils biler:

a) miassise lagv edildikds;

b) iscilerin sayi ve ya statlari ixtisar edildikds;

c) pesakarliq saviyyasinin, ixtisasinin (pesasinin) kifayat
daracada olmadigina gors isginin tutdugu vezifaya uygun
galmadiyi barads salahiyyatli organ tarafinden muvafiq
garar qabul edildikds;

¢) isci 6zliniin amak funksiyasini ve ya emak miiqavilesi
Uzre 6hdaliklarini yerina yetirmadikde, yaxud bu
Macallenin 72-ci maddasinde sadalanan hallarda emak
vazifelerini kobud sakilde pozduqda;

d) sinaq middati erzinds is¢i 6ziinii dogrultmadiqda;

e) dovlst biidcesindan maliyyslegan miassisanin isgisi
c¢alismanin yas haddina ¢atdigda.

©M, Madds 80. ®mak mugavilssinin igsagoturen
tarafinden lagvi zamani razilagmalar

1. Bu Macallenin 70-ci maddasinin b) va ¢) bandlarinda
gOsterilen asaslarla isagoétiiren terafinden hamkarlar
ittifaqinin Uzvi olan isginin emak migavilesi misssisada
fealiyyat gosteren hamkarlar ittifaqi taskilatinin
gabaqcadan raziligi alinmagla lagv edilir.
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Does an employer need to obtain approval
from a third party before terminating a group
of employees' equivalent to a collective
redundancy—according to your economy's
legislation—in the private sector? (Y/N)

What is the legally mandated notice period
for a worker on a permanent contract with
the following years of employment?

What is the legally mandated severance
payment for a worker on a permanent
contract with the following years of
employment?

How is the health care system, if provided by
the government in the economy, funded?
(Y/N)

Is there a national employment service
center in the largest city in this economy?
(Y/N)

70a. Yes, approval should be obtained from the public
administration, i.e., Ministry of Labor (Y/N)

70b.Yes, approval should be obtained from workers’
representatives (Y/N) (in certain cases)

70c. NO (Y/N)

70d.Other, please explain:

71a. With more than 6 months of employment but less
than 1 year: [at least 2 weeks]

71b.0One year but less than 5 years of employment: [at
least 4 weeks]

71c. Five but less than 10 years of employment: [at
least 6 weeks]

71d.Ten years but less than 20 years of employment:
[at least 9 weeks]

71e. More than 20 years of employment: [at least 9
weeks]

71f.Please provide the formula for calculating notice
period:

72a. With more than 6 months of employment but less
than 1 year: [number of weeks] [average monthly
salary]

72b.0One year but less than 5 years of employment:
[number of weeks] [at least 1.4 times the average
monthly salary]

72c. Five but less than 10 years of employment:
[number of weeks] [at least 1.7 times the average
monthly salary]

72d.Ten years but less than 20 years of employment:
[number of weeks] [at least twice the average monthly
salary]

72e. More than 20 years of employment: [number of
weeks] [at least twice the average monthly salary]

72f. Please provide the formula for calculating
severance payment

78a. Through general tax revenue YES

78b. Through taxes on employers, including mandatory
labor taxes or social security contributions YES
78c. Other, please explain:

2.2 INSTITUTIONAL FRAMEWORK

YES

Kollektiv ixtisarlar zamani hamkarlar ittifaglarindan
raziligin alinmasi yalniz isgiler hemkarlar ittifaq Gzvi
oldugu taqdirds teleb olunur. ©ks halda bels bir taleb
mdvcud deyil.

©M, Madds 80. ®mak mugavilssinin igagoturen
tarefinden lagvi zamani razilagmalar

1. Bu Macallenin 70-ci maddssinin b) va ¢) bandlarinda
gOsterilan asaslarla isegoturen terefinden hamkarlar
ittifaqinin {izvii olan is¢inin amak miiqavilasi
miassisada faaliyyat gbstaran hamkarlar ittifaqi
tasgkilatinin gabaqcadan raziligi alinmagla lagv edilir.
OM, Madda 77. ®mak miqgavilasina xitam verilerken
iscilarin taminatlari

Omeak Macallesi, Madds 77
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Does your economy have a law or regulation
that establishes vocational guidance and
training for the unemployed and job
seekers? (Y/N)

Are training programs for the unemployed
and job seekers available? (Y/N)

Does your economy have a functioning,
specialized, and independent mechanism for
resolution of a labor dispute (of any kind)?
(Y/N)

Which of the following types of alternative
dispute resolution mechanisms are available
to resolve a labor dispute? (Y/N)

Is there a central labor inspectorate in this
economy? (Y/N)

Does the law require Labor Inspectorates to
enforce the current Occupational Health and
Safety regulations?

Are there data on reported number of
cases/complaints available for labor
violations? (Y/N)

Are there publicly available data on reported
number of violations committed in the
workplace against women? (Note: Please
answer Yes only if there is an explicit
requirement to collect data on violation
cases pertaining to women (e.g., cases of
discrimination regarding unequal treatment
in pay and promotion, cases of sexual
harassment, etc.).

Does the law require labor inspectors to
conduct periodic mandatory inspections
specifically focused on the abuse of
women's rights in the workplace?

Are sex-disaggregated data on the number of
labor inspectors publicly available online?
Are sex-disaggregated data on labor
disputes publicly available online?

Are sex-disaggregated data on the number of
employees in the workforce publicly
available online?

YES

YES

YES

92a. Judicial conciliation/mediation (court-annexed)

YES

92b. Non-judicial conciliation/mediation (private person

to mediate) YES

92c. Arbitration NO ©
92d. Other: Mediation Centre

YES

YES

YES

NO ©

NO ©

NO ©
NO ©

YES

Azarbaycan Respublikasi Nazirlor Kabinetinin

2000-ci il 28 fevral tarixli, 27 némrali gerari ila
“Istehsalatda bas veran badbaxt hadisalerin tehqiqi ve
ucota alinmasi” qaydalarina asasen Dovlet ©mak
Mufattisliyi Xidmatinin bu sahadas salahiyyatleri qeyd
edilmisdir.

Dovlat Statistika Komitasinin illik hesabatlari
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Are sex-disaggregated data on the number of

unemployed people publicly available YES
online?

Are sex-disaggregated data on the number of
beneficiaries of maternity and paternity leave NO ©

made publicly available online by a public
authority?
Does the law regulate labor rights and

v Yes, the existing labor law covers labor
benefits of platform workers?

rights/protection for platform workers, as they are
considered employees (through Legal
Presumption).

v’ Yes, there is stand-alone legislation or provision(s)
specific to platform workers (as they constitute
intermediate category — between employee and
self-employed), and they have certain rights and/or
benefits.

v" No, as they are self-employed/independent
contractors/own account workers, and their
arrangements are based on contractual
agreements with the platform.

v No, they operate informally.

https://www.stat.g

ov.az/source/gend
er/

Dovlat Statistika Komitasinin illik hesabatlari

Omak Macallasi isci va isagobtiran arasinda amak
miinasibatlerinin (emak miiqavilaleri Gizarindan)
tenzimlenmasini nazarda tutur.
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